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Inspection Report
Provider Information
Provider Name: Pleasant Grove Christian Learning Provider Type: LICENSED TYPE | CLR No: [ 357788
Center
Provider Address: 5664 State Route 56, Owensboro, KY, 42301 Capacity: 99
Owner(s): Pleasant Grove Baptist Church, Incorporated Of Owensboro, Kentucky Director(s): Garrenton, Larissa Nell
Inspection Information
Inspection Type: Renewal Application Inspection No: 290935
Date Initiated: 11/01/2019 9:40 AM Date Concluded: 11/01/2019 1:55 PM
No. of Children Present: 33
Inspection Report
Background Checks In Compliance
Supervision In Compliance
Staffing Requirements In Compliance
General Administration Not In Compliance
155 - Liability Insurance Not In Compliance

922 KAR 2:090. Section 6. License Issuance.
(8) To qualify for a preliminary license, or maintain a regular license, a child-care center shall:
(d) Provide written proof of liability insurance coverage of at least $100,000 per occurrence;

Findings:

General: Based on review of documentation, the center did not have a copy of the current liability insurance to show coverage of at least $100,000 per occurance. The liability
insurance on file was dated 5/1/18 to 5/1/19.

Director Requirements Not In Compliance

345 - Staff Evaluation Not In Compliance

922 KAR 2:090. Section 10. Director Requirements and Responsibilities.
(1) A director shall:
(J) Assess each staff person's interaction with children in care and classroom performance through an annual written performance evaluation;

Findings:
General: Based on observation, review of documentation and intervew, a staff hired 7/26/17 had a written performance evaluation dated 12/1/17.
Employee Records Not In Compliance
390 - Educational Requirements Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care center staff:
(a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:
1. High school diploma:
2. GED or qualifying documentation from a comparable educational entity; or
3. Commonwealth Child Care Credential as described in 922 KAR 2:250;

Findings:

General: Based on observation, two (2) staff hired on 10/17/19 and 8/27/19, did not have education documentation on file.
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395 - TB Verification Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.

(1) Child-care center staff:
(b) Shall provide, prior to employment and every two (2) years thereafter:
1. A statement from a health professional that the individual is free of active tuberculosis; or
2. A copy of negative tuberculin results.

Findings:
General: Based on observation and review of documentation, staff hired 10/17/19; 8/27/19; 10/28/19 and 7/18/19, did not have TB documentation on file. Staff hired 7/26/17, TB skin
test was dated 8/8/17. A volunteer start dated 11/1/19, TB skin test was dated 8/10/15.

410 - Training Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.

(16) In accordance with KRS 199.896(15) and (16), a staff person with supervisory authority over a child shall complete the following:

(a) Six (6) hours of cabinet-approved orientation within the first three (3) months of employment;

(b) Nine (9) hours of cabinet-approved early care and education training within the first year of employment, including one and one-half (1 ')
hours of cabinet-approved pediatric abusive head trauma training; and

(c) Fifteen (15) hours of cabinet-approved early care and education training during each subsequent year of employment, including one and one-
half (1 'z) hours of cabinet-approved pediatric abusive head trauma training completed once every five (5) years.

Findings:

General: Based on observation and review of documentation, staff hired 7/18/19 and 3/27/18, did not complete six (6) hours of orientation training within the first three (3) months of
their employment. Staff hired 6/26/18 completed orientation training on 10/8/18, which was not within the first three (3) months of employment. Staff hired 3/14/17, completed eight
(8) hours of child development training. Staff hired 4/9/10, completed fourteen and a half (14.50) of child development training. Staff hired 1/31/05, completed one and a half (1 1/2)

hours of pediatric abusive head trauma training on 3/11/13 and did not complete the training every five (5) years afterwards. Staff hired 6/26/18, did not complete one and a half (1
1/2) hours of pediatric abusive head trauma training.

Programming In Compliance

Premises Not In Compliance

560 - Building Requirements Not In Compliance

922 KAR 2:120. Section 4. Premises Requirements.
(5) The building shall be constructed to ensure the:
(a) Building is:
1. Dry;
2. Ventilated; and
3. Well lit, including clean light fixtures that are:
a. In good repair in all areas; and
b. Shielded or have shatter-proof bulbs installed; and
(b) Following are protected:
. Windows;
Doors;
. Stoves;
. Heaters;
. Furnaces;
. Pipes; and
. Stairs.
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Findings:
General: Based on observation and interview, a ceiling light was not working in room 206.

580 - Floors, Walls, Ceilings Not In Compliance

922 KAR 2:120. Section 4. Premises Requirements.
(9) Floors, walls, and ceilings shall be smooth, in good repair, and constructed to be easily cleaned.

Findings:

General: Based on observation and interview, a ceiling tile was stained in classroom 101 and a ceiling tile was stained in classroom 207.

645 - Sink Not In Compliance

922 KAR 2:120. Section 10. Toilet, Diapering, and Toiletry Requirements.
(3) A sink shall be:

(a) Located in or immediately adjacent to toilet rooms;
(b) Equipped with hot and cold running water that allows for hand washing;

(c) Equipped with hot water at a minimum temperature of ninety (90) degrees Fahrenheit and a maximum of 120 degrees Fahrenheit;
(d) Equipped with liquid soap;

(e) Equipped with hand-drying blower or single use disposable hand drying material;

(f) Equipped with an easily cleanable waste receptacle; and

(9) Immediately adjacent to a changing area used for infants and toddlers.

Findings:

General: Based on observation, the hot water registered sixty (60) degrees Fahrenheit at a sink in classroom 103. Also, the hot water registered eighty (80) degrees Fahrenheit at
two (2) handwashing sinks adjaceant to classroom 103.
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Hygienic Practices In Compliance

First Aid/Medication In Compliance

Outdoor Play Area Not In Compliance
750 - Playground Conditions

Not In Compliance

922 KAR 2:120. Section 4. Premises Requirements.
(20) An outdoor play area shall be:

(d) Safe from foreseeable hazard;

(e) Well drained;

(f) Well maintained;

(g9) In good repair; and

(h) Visible to staff at all times.

Findings:

General: Based on observation and interview, weed block was raised above the mulch throughout the one (1) year olds playground. Also, tree roots were exposed throughout the
one (1) year old playground which present a foreseeable hazard.

Equipment Not In Compliance
790 - Crib/Mattress/Sheet

Not In Compliance

922 KAR 2:120. Section 6. Sleeping and Napping Requirements.
(3) Rest time shall include adequate space specified by the child’s age as follows:
(a) For an infant:

1. An individual non-tiered crib that meets Consumer Product Safety Commission standards established in 16 C.F.R. 1219-1220;

2, A firm crib mattress in good repair with a clean tight-fitted sheet that shall be changed:
a. Weekly; or

b. Immediately if it is soiled or wet;

Findings:
General: Based on observation and interview, a crib mattress was torn with foam exposed.

Transportation In Compliance

Food Service/Food Program In Compliance

Food Service In Compliance
Children's Records Not In Compliance
1140 - Enroliment Information

Not In Compliance

922 KAR 2:090. Section 9. Records.
(1) A child-care center shall maintain:
(b) A written record for each child:
1. Completed and signed by the child’s parent;
2. Retained on file on the first day the child attends the child-care center; and
3. To contain:

a. Identifying information about the child, which includes, at a minimum, the child’s name, address, and date of birth;
b. Contact information to enable a person in charge to contact the child’s:
(i) Parent at the parent’s home or place of employment;
(ii) Family physician; and
(iii) Preferred hospital;
c. The name of each person who is designated in writing to pick-up the child;
d. The child’s general health status and medical history including, if applicable:
(i) Allergies;
(ii) Restriction on the child’s participation in activities with specific instructions from the child’s parent or health professional; and
(iii) Permission from the parent for third-party professional services in the child-care center;
e. The name and phone number of each person to be contacted in an emergency involving or impacting the child;
f. Authorization by the parent for the child-care center to seek emergency medical care for the child in the parent’s absence;
Findings:

General: Based on record review, child enrolled 9/4/17, enroliment information did not include the name of the child's physician and the name of the preferred hospital

Written Documentation Not In Compliance
1170 - Professional Development

Not In Compliance

922 KAR 2:090. Section 9. Records.
(1) A child-care center shall maintain:
(f) A written annual plan for child-care staff professional development;

Findings:

General: Based on observation, review of documentation and interview, staff hired 7/18/19, did not have a written professional development plan on file. Staff hired 7/26/17's
professional development plan was dated 9/17/17.

Posted Documentation

In Compliance

Animals Not Applicable
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Signature of Provider/Representative Title Date
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