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Provider Information

Luhr Elementary Childcare Enrichment 
Program

Provider Type: L356660CLR No:LICENSED TYPE I

Provider Address: 6900 Fegenbush Lane, Louisville, KY, 40228 284Capacity:

Jones, Jeremy RashadDirector(s):Owner(s): The Young Mens Christian Association Of Greater Louisville

Inspection Type:
Inspection Information

Renewal Application

Date Concluded: 03/27/2019 4:30 PMDate Initiated: 03/27/2019 2:45 PM

No. of Children Present: 21

Inspection No: 278732

Inspection Report

Background Checks Not In Compliance

5 - Background check/left alone/dismissed/relocated Not In Compliance

922 KAR 2:280. Section 3. Implementation and Enforcement.
 (1) A person who is a child care staff member prior to January 1, 2018, shall submit to and complete background checks in accordance with this 
administrative regulation no later than September 30, 2018.
 (2) A child care staff member hired on or after April 1, 2018, shall:
  (a) Have completed the background checks required in accordance with this administrative regulation and been found to have no disqualifying 
offense prior to becoming a child care staff member; or
  (b)1. Have submitted to the background checks required in accordance with this administrative regulation;
   2. Not be left unsupervised with a child in care pending the completion of the background checks in accordance with this administrative 
regulation; and
   3. Be dismissed or relocated from the residence if the person is found to have a disqualifying background check result.

Findings:

General: Based on interview and review of documentation, the child care center failed to maintain background checks in accordance with regulatory requirements. Upon request, the 
staff in charge did not present verification that a completed background check with the final authorization for employment had been conducted for the employees with the hire dates of 
11/08/2002 and 05/17/2012. The employees were not observed working alone.

Supervision In Compliance

Staffing Requirements In Compliance

General Administration Not In Compliance

155 - Liability Insurance Not In Compliance

922 KAR 2:090. Section 6. License Issuance.
 (8) To qualify for a preliminary license, or maintain a regular license, a child-care center shall:
  (d) Provide written proof of liability insurance coverage of at least $100,000 per occurrence;

Findings:

General: Based on interview and review of documentation, the child care center failed to maintain written documentation in accordance with regulatory requirements. Upon request, 
the staff in charge did not present verification that the child care center maintained a current copy of liability insurance coverage. The document presented expired in July 2018.
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Director Requirements Not In Compliance

320 - Operation instruction/Regulation copy Not In Compliance

922 KAR 2:090. Section 8. General.
 (2) Child-care center staff shall be:
  (a) Instructed by the child-care center’s director regarding requirements for operation; and
  (b) Provided with a copy of this administrative regulation, 922 KAR 2:120, and 922 KAR 2:280.

Findings:

General: Based on interview and review of documentation, the child care center director failed to assure compliance with regulatory requirements. Upon request, the staff in charge 
did not present verification of a current copy of the administrative regulations.  The regulations presented were dated for the year of 2013.

Employee Records Not In Compliance

395 - TB Verification Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.
 (1) Child-care center staff:
  (b) Shall provide, prior to employment and every two (2) years thereafter:
   1. A statement from a health professional that the individual is free of active tuberculosis; or
   2. A copy of negative tuberculin results.

Findings:

General: Based on interview and review of documentation, the child care center failed to maintain employee records in accordance with regulatory requirements. Upon request, the 
staff in charge did not present verification that the record for the employee with the hire date of 12/20/2016 contained a current copy of a statement from a health professional that the 
individual is free of active tuberculosis; or a copy of negative tuberculin results.

Programming In Compliance

Premises In Compliance

Hygienic Practices In Compliance

First Aid/Medication In Compliance

Outdoor Play Area In Compliance

Equipment In Compliance

Transportation In Compliance

Food Service/Food Program In Compliance

Food Service In Compliance

Children's Records In Compliance

Written Documentation Not In Compliance

1185 - Confidentiality/Maintenance/Access Not In Compliance

922 KAR 2:090. Section 9. Records.
 (2) A child-care center shall:
  (a) Maintain the confidentiality of a child’s record and information concerning a child or the child's parent;
  (b) Maintain all records for five (5) years; and
  (c) Provide the cabinet access and information in the completion of the investigation pursuant to KRS 620.030(4) and (5).

Findings:

General: Based on review of documentation, the child care center failed to maintain written documentation in accordance with regulatory requirements. Review of the list of allergies, 
posted on the bulletin board in the school cafeteria, for the children enrolled in the CEP revealed the names were accessible to parents and staff who have no supervisory control 
over the children; therefore, not maintaining the confidentially of the children.

Posted Documentation In Compliance

Animals In Compliance

Signature  of
Provider/Representative

Title  Date
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