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Inspection Report
Provider Information
Provider Name: Beaumont Centre Family YMCA-SACC Provider Type: |ICENSED TYPE | CLR No: | 383341
Provider Address: 3251 Beaumont Centre Circle, Lexington, KY, 40513 Capacity: 130
Owner(s): Young Men's Christian Association of Central Kentucky Director(s): Haury, Kevin
Inspection Information
Inspection Type: Renewal Application Inspection No: 306665
Date Initiated: 03/11/2021 2:20 PM Date Concluded: 03/26/2021 1:20 PM
No. of Children Present: 17
Inspection Report
Background Checks In Compliance
Supervision In Compliance
Staffing Requirements In Compliance
General Administration Not In Compliance
155 - Liability Insurance Not In Compliance

922 KAR 2:090. Section 6. License Issuance.
(8) To qualify for a preliminary license, or maintain a regular license, a child-care center shall:
(d) Provide written proof of liability insurance coverage of at least $100,000 per occurrence;

Findings:

General: Based on observation and review of documentation, this regulatory requirement was not met. The general liability insurance on file was expired. The general liability
insurance was dated 1/01/2020 to 1/01/2021.

Director Requirements In Compliance
Employee Records Not In Compliance
390 - Educational Requirements Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care center staff:
(a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:
1. High school diploma:
2. GED or qualifying documentation from a comparable educational entity; or
3. Commonwealth Child Care Credential as described in 922 KAR 2:250;

Findings:

General: Based on observation and review of documentation, this regulatory requirement was not met. Two staff did not have proof of education on file. These staff were hired on
2/17/2021 and 8/31/2020.
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410 - Training Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.

(16) In accordance with KRS 199.896(15) and (16), a staff person with supervisory authority over a child shall complete the following:

(a) Six (6) hours of cabinet-approved orientation completed within the first three (3) months of employment in a child care program;

(b) Nine (9) hours of cabinet-approved early care and education training within the first year of employment in a child care program, including one
and one-half (1 z) hours of cabinet-approved pediatric abusive head trauma training; and

(c) Fifteen (15) hours of cabinet-approved early care and education training completed between July 1 and the following June 30 of each
subsequent year of employment in a child care program, including one and one-half (1 z) hours of cabinet-approved pediatric abusive head trauma
training completed once every five (5) years.

(17) A staff person's compliance with training requirements of this section shall be verified through the cabinet-designated database maintained
pursuant to 922 KAR 2:240.

Findings:

General: Based on observation and review of documentation, this regulatory requirement was not met. The following was found:

1. Two staff members did not complete the 1.5-hour cabinet-approved pediatric abusive head trauma training. These staff were hired on 8/18/2017 and 9/04/2018. The ECE-TRIS
system was reviewed.

2. A staff hired on 12/01/2020, did not complete the six hours of cabinet-approved orientation training within her first three months of employment.

Programming In Compliance
Premises Not In Compliance
540 - Premises Requirements Not In Compliance

922 KAR 2:120. Section 4. Premises Requirements.
(1) The premises shall be:

(a) Suitable for the purpose intended;

(b) Kept clean and in good repair;

Findings:
General: Based on observation, this regulatory requirement was not met. The Martial Arts Room in the basement contained a missing ceiling tile.

645 - Sink Not In Compliance

922 KAR 2:120. Section 10. Toilet, Diapering, and Toiletry Requirements.
(3) A sink shall be:
(a) Located in or immediately adjacent to toilet rooms;
(b) Equipped with hot and cold running water that allows for hand washing;
(c) Equipped with hot water at a minimum temperature of ninety (90) degrees Fahrenheit and a maximum of 120 degrees Fahrenheit;
(d) Equipped with liquid soap;
(e) Equipped with hand-drying blower or single use disposable hand drying material;
(f) Equipped with an easily cleanable waste receptacle; and
(9) Immediately adjacent to a changing area used for infants and toddlers.

Findings:

General: Based on observation, this regulatory requirement was not met. The hot water in the hand washing sinks in the upstairs hall bathrooms measured 75 degrees Fahrenheit.
Sinks shall have a minimum water temperature of ninety degrees Fahrenheit and a maximum of 120 degrees Fahrenheit.

Hygienic Practices In Compliance

First Aid/Medication In Compliance

Outdoor Play Area In Compliance

Equipment Not In Compliance

820 - Indoor/Outdoor Equipment Not In Compliance

922 KAR 2:120. Section 11. Toys and Furnishings.

(2) Indoor and outdoor equipment shall:

(a) Be clean, safe, and in good repair;

(b) Meet the physical, developmental needs, and interests of children of different age groups;

(c) Be free from sharp points or corners, splinters, protruding nails or bolts, loose or rusty parts, hazardous small parts, lead-based paint,
poisonous material, and flaking or chalking paint; and

(d) Be designed to guard against entrapment or situations that may cause strangulation.

Findings:
General: Based on observation, this regulatory requirement was not met. The 2014 Chevy Express mini-bus (Bus #2) would not start during the renewal inspection.
Transportation In Compliance
Food Service/Food Program In Compliance
Food Service In Compliance
Children's Records In Compliance
Written Documentation In Compliance
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Posted Documentation Not In Compliance

1200 - Posting Requirements Not In Compliance

922 KAR 2:090. Section 8. General.
(6) In addition to the posting requirement of KRS 199.898(3), a child-care center shall post the following in a conspicuous place and make
available for public inspection:
(a) The provider's preliminary or regular license;
(b) Each statement of deficiency and civil penalty notice issued by the cabinet during the current licensure year;
(c) Each plan of correction submitted by the child-care center to the cabinet during the current licensure year;
(d) Information on the Kentucky Consumer Product Safety Program and the program's Web site as specified in KRS 199.897;
(e) A description of services provided by the child-care center, including:
1. Current rates for child care; and
2. Each service charged separately and in addition to the basic rate for child care;
(f) Minimum staff-to-child ratios and group size established in 922 KAR 2:120; and
(g) Daily planned program.

Findings:

General: Based on observation and review of documentation, this regulatory requirement was not met. The statement of deficiency and plan of correction from the renewal survey
conducted on 1/10/2020 was not posted.

Animals In Compliance
Emergency Regulation Not In Compliance
1265 - Emergency Regulation Not In Compliance

922 KAR 2:415E. Emergency Regulation.

Due to the current declared public health emergency caused by the Novel Coronavirus Disease (COVID-19), licensed child care centers must
operate under Centers for Disease Control and Prevention and public health guidelines, as mandated by 922 KAR 2:415E, to prevent the spread of
COVID-19.

Findings:

General: Based on observation and review of documentation, this regulatory requirement was not met. The following was found:

1. A bus driver hired on 2/01/2021, did not have written evidence of completing a criminal records check or a CAN check. The bus driver does not drive alone when transporting the
children.

2. A staff member hired on 2/17/2021, did not have written evidence of completing a CAN check. The staff member was not working alone during the renewal survey.

Signature of Provider/Representative Title Date
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