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Inspection Report

Background Checks Not In Compliance

5 - Background check/left alone/dismissed/relocated Not In Compliance

922 KAR 2:280. Section 3. Implementation and Enforcement.
 (1) A person who is a child care staff member prior to January 1, 2018, shall submit to and complete background checks in accordance with this 
administrative regulation no later than September 30, 2018.
 (2) A child care staff member hired on or after April 1, 2018, shall:
  (a) Have completed the background checks required in accordance with this administrative regulation and been found to have no disqualifying 
offense prior to becoming a child care staff member; or
  (b)1. Have submitted to the background checks required in accordance with this administrative regulation;
   2. Not be left unsupervised with a child in care pending the completion of the background checks in accordance with this administrative 
regulation; and
   3. Be dismissed or relocated from the residence if the person is found to have a disqualifying background check result.

Findings:

General: Based on a review of documentation the following was found: 

Staff members hired 3/16/2020, 6/15/2020 and 6/29/2020,  had results for the child abuse and neglect check on file (CAN); however, there were no results of a criminal records check 
or documentation to verify a criminal records check had been submitted for each staff member.  

Due to COVID19 the fingerprint based National Background check is not available. A name-based criminal records check is now required along with the results of a child abuse and 
neglect check (CAN). This requirement is part of the emergency regulations as a response to COVID19.  It was not determined that these staff have been working alone with children.
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10 - Submit background check Not In Compliance

922 KAR 2:280 - Section 4. Procedures and Payments.
 (1) To initiate the process for obtaining background checks on a prospective child care staff member, the child care provider shall:
  (a) Request that the prospective child care staff member provide a copy of his or her driver's license or other government-issued photo 
identification and verify that the photograph clearly matches the prospective child care staff member;
  (b) Request that the prospective child care staff member complete and sign the:
   1. DCC-500, Applicant Child Care Staff Member Waiver Agreement and Statement; and
   2. DCC-501, Disclosures to Be Provided to and Signed by the Applicant Child Care Staff Member; and
  (c) Log on to the NBCP portal and enter the prospective child care staff member's demographic information for a check of the:
   1. Child abuse and neglect central registry pursuant to 922 KAR 1:470;
   2. National Crime Information Center's National Sex Offender Registry in accordance with 34 U.S.C. 20921; and
   3. Sex Offender Registry established in accordance with KRS 17.500 through 17.580.

Findings:

General: Based on record review, it was found that two staff members hired 6/3/19, had the results of a CAN check on file due to being under the age of 18 years old at the time of 
hire.  Since both staff members turned 18 in January of 2020, a National Background Check through the KARES system should have been facilitated at that time; however, it was not. 
Now due to the COVID-19 pandemic, a named-based criminal records check should be conducted on the two adult staff members until the fingerprint based Nation background 
Check is available. It was not determined that these staff have been working alone with children.

Supervision In Compliance

Staffing Requirements In Compliance

General Administration In Compliance

Director Requirements Not In Compliance

350 - Health, Safety, Comfort Not In Compliance

922 KAR 2:090. Section 10. Director Requirements and Responsibilities.
 (1) A director shall:
  (l) Assure the health, safety, and comfort of each child;

Findings:

General: Based on observation in the 1-2 room, there were soft cloth books available to the children, which are prohibited at this time by the emergency regulations.

Employee Records Not In Compliance

385 - Personnel File Not In Compliance

922 KAR 2:090. Section 9. Records.
 (1) A child-care center shall maintain:
  (e) A current personnel file for each child-care center staff person to include:
   1. Name, address, date of birth, and date of employment;
   2. Proof of educational qualifications;
   3. Record of annual performance evaluation;
   4. Documentation of compliance with tuberculosis screening in accordance with Section 11(1)(b) of this administrative regulation; and
   5. The results of background checks conducted in accordance with 922 KAR 2:280;

Findings:

General: Based on a review of staff files, the following was found:

1. One staff person did not have a documented date of employment.  

2. The results of the background checks for all staff whose checks were conducted within the KARES system were not in each staff member’s file. Documentation presented in staff’s 
files verified the staff member had gone for fingerprinting, but the results were not included.

390 - Educational Requirements Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.
 (1) Child-care center staff:
  (a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:
   1. High school diploma:
   2. GED or qualifying documentation from a comparable educational entity; or
   3. Commonwealth Child Care Credential as described in 922 KAR 2:250;

Findings:

General: Based on observation, interview and review of documentation, the following was found: 

1. Staff members hired 6/4/18, 11/18/19 and 6/29/2020, did not have a copy of a high school diploma, GED or other qualifying documentation on file. 

2. Two staff members hired 6/3/19, did not have a copy of a high school diploma, GED or other qualifying documentation on file. 

3. One staff person hired 8/21/19, is still in high school but did not have documentation on file to verify the staff person is enrolled in secondary education. 

An interview the staff person in charge found that staff who recently graduated should have already received their diplomas.

Kentucky.gov
An Equal Opportunity Employer M/F/D

Page 2 of 4



Inspection Report

395 - TB Verification Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.
 (1) Child-care center staff:
  (b) Shall provide, prior to employment and every two (2) years thereafter:
   1. A statement from a health professional that the individual is free of active tuberculosis; or
   2. A copy of negative tuberculin results.

Findings:

General: Based on observation and review of staff files, the following was found: 

1. A staff person hired 2/28/17, did not have a copy of a negative T.B. test or a statement from a health professional on file to verify the individual is free from the symptoms of  T.B.  
A copy of a negative T.B. test or a statement from a health professional is required to be completed prior to employment. 

2. A staff person whose date of hire could not be determined had a T.B. test on file that was read on 10/1/15. This test result is beyond the requirement to provide test results every 
two years.

410 - Training Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.
 (16) In accordance with KRS 199.896(15) and (16), a staff person with supervisory authority over a child shall complete the following:
  (a) Six (6) hours of cabinet-approved orientation within the first three (3) months of employment;
  (b) Nine (9) hours of cabinet-approved early care and education training within the first year of employment, including one and one-half (1 ½) 
hours of cabinet-approved pediatric abusive head trauma training; and
  (c) Fifteen (15) hours of cabinet-approved early care and education training during each subsequent year of employment, including one and one-
half (1 ½) hours of cabinet-approved pediatric abusive head trauma training completed once every five (5) years.

Findings:

General: Based on review of staff files and ECE-TRIS records, the following was found:

1. A staff person hired 1/10/14, had evidence of cabinet-approved pediatric abusive head trauma training on 1/9/15.  This training is required to be completed every five years from 
the last date it was taken. There was no documentation to verify the training had been taken again. 

2. A staff person hired 8/16/18, had evidence of cabinet-approved pediatric abusive head trauma training on 5/14/12.  This training is required to be completed every five years from 
the last date it was taken.  There was no documentation to verify this staff person has taken the training again. 

3. A staff person hired 1/3/19, had evidence of cabinet-approved pediatric abusive head trauma on 8/13/13.  This training is required to be completed every five years from the last 
date it was taken. There was no documentation to verify the staff person has taken this training again. 

4. Two staff members hired 6/3/19, did not have evidence of having completed 6 hours of cabinet-approved orientation training within the first 90 days of employment.

Programming Not In Compliance

420 - Program of Activities Followed Not In Compliance

922 KAR 2:120. Section 2. Child Care Services.
 (4) The child-care center shall provide a daily planned program:
  (a) Posted in writing in a conspicuous location with each age group and followed;
  (b) Of activities that are individualized and developmentally appropriate for each child served;
  (c) That provides experience to promote the individual child's physical, emotional, social, and intellectual growth and well-being; and
  (d) Unless the child-care center is a before- or after-school program that operates part day or less, that offers a variety of creative activities 
including:
   1. Art or music;
   2. Math or numbers;
   3. Dramatic play;
   4. Stories and books;
   5. Science or nature;
   6. Block building or stacking;
   7. Tactile or sensory activity;
   8. Multi-cultural exposure;
   9. Indoor or outdoor play in which a child makes use of both small and large muscles;
   10. A balance of active and quiet play, including group and individual activity;
   11. An opportunity for a child to:
    a. Have some free choice of activities;
    b. If desired, play apart from the group at times;

Findings:

General: Based on observation and review of documentation, there was not a current lesson plan available for the school-age room.

Kentucky.gov
An Equal Opportunity Employer M/F/D

Page 3 of 4



Inspection Report

Premises Not In Compliance

520 - Inaccessible Items Not In Compliance

922 KAR 2:120. Section 3. General Requirements.
 (7) The following shall be inaccessible to a child in care:
  (a) Toxic cleaning supplies, poisons, and insecticides;
  (b) Matches, cigarettes, lighters, and flammable liquids; and
  (c) Personal belongings and medications of staff.

Findings:

General: Based on observation, there was an unlocked open closet door in the 3's-4's room. The closet contained bug spray that was accessible to the children. In addition, there 
was a bottle of bleach solution on the counter accessible to the children.

Hygienic Practices In Compliance

First Aid/Medication In Compliance

Outdoor Play Area In Compliance

Equipment In Compliance

Transportation Not Applicable

Food Service/Food Program In Compliance

Food Service In Compliance

Children's Records Not In Compliance

1135 - Immunization Not In Compliance

922 KAR 2:090. Section 9. Records.
 (1) A child-care center shall maintain:
  (a) A current immunization certificate for each child in care within thirty (30) days of the child’s enrollment, unless an attending physician or the 
child’s parent objects to the immunization of the child pursuant to KRS 214.036;

Findings:

General: Based on review of documentation, it was found that one child's file did not contain a current immunization certificate.

Written Documentation In Compliance

Posted Documentation In Compliance

Animals In Compliance

Signature of Provider/Representative Title  Date
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