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Inspection Report

Provider Information

Provider Name: Bethel Early Learning Center Provider Type: LICENSED TYPE | CLR No: 1358172
Provider Address: 3260 Lexington Road, Nicholasville, KY, 40356 Capacity: 196
Owner(s): Bethel Harvest Church, Inc. Director(s): Card, Pennie

Inspection Information
Inspection Type: Investigation Inspection No: 290815
Date Initiated: 08/01/2019 3:51 PM Date Concluded: 08/19/2019 12:00 PM
No. of Children Present: 57

Inspection Report

Supervision In Compliance

Staffing Requirements In Compliance

Director Requirements Not In Compliance

350 - Health, Safety, Comfort Not In Compliance

922 KAR 2:090. Section 10. Director Requirements and Responsibilities.
(1) A director shall:
(1) Assure the health, safety, and comfort of each child;

Findings:

General: Based on observation, interview and review of documentation, this regulatory requirement was not met. On 7/31/19 a three (3) year-old child was observed on video
footage to be sleeping on the floor of the three (3) year-old room. A few children went over to the child and tried to wake him up. The child was unresponsive. The child was picked
up by his teacher and moved to a cot in another area of the classroom. When the child was picked up, he appeared unresponsive. The child had no head or neck control and his
arms and body appeared limp. The staff member then proceeded to clean up the art area, cut construction paper, and fill out paperwork. The teacher did not check on the child for
approximately seven (7) minutes. The child's enroliment paperwork indicated that the child was prone to febrile seizures. The staff indicated in interview that the child had fallen
asleep three (3) times during the day on 7/31/19. The staff stated that once the child fell asleep at the table during lunchtime. The child's mother was notified of his condition around
4:40 PM. The child's mother came to get the child. When the parents arrived, they called 911 because the child had a fever and appeared to be having a seizure.

Based on a review of documentation, the parent completed enrollment paperwork for her child on 9/18/18 and the enrollment paperwork indicated that her son has febrile seizures.
The child’s teacher, in the three (3) year-old room, indicated that she was not aware that the child had seizures, and the staff in charge was unaware that the child had seizures until
the child’s mother was called on 7/31/19.

Employee Records Not In Compliance

390 - Educational Requirements Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care center staff:
(a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:
1. High school diploma:
2. GED or qualifying documentation from a comparable educational entity; or
3. Commonwealth Child Care Credential as described in 922 KAR 2:250;

Findings:

General: Based on review of documentation, this regulatory requirement was not met. A staff hired on 6/10/19 did not have proof of education on file.
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580 - Floors, Walls, Ceilings

Inspection Report

Premises

Not In Compliance

Not In Compliance

922 KAR 2:120. Section 4. Premises Requirements.
(9) Floors, walls, and ceilings shall be smooth, in good repair, and constructed to be easily cleaned.

Findings:

General: Based on observation, this regulatory requirement was not met. The following items were observed during a tour of the facility:

1. A ceiling tile was missing in the hallway outside of the Toddler Room.

2. Three (3) stained ceiling tiles were located in the hallway outside of the Toddler Room.

Signature of Provider/Representative
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