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Mary Anita Nursery & Preschool Provider Type: L359341CLR No:LICENSED TYPE I

Provider Address: 2301 Lower Hunters Trace, Louisville, KY, 40216 49Capacity:

Collins, Cortnie ShayDirector(s):Owner(s): Parker O'Neal Inc.

Inspection Type:
Inspection Information

Investigation

Date Concluded: 01/20/2020 11:13 AMDate Initiated: 01/06/2020 10:05 AM

No. of Children Present: 22

Inspection No: 292549

Inspection Report

Background Checks Not In Compliance

5 - Background check/left alone/dismissed/relocated Not In Compliance

922 KAR 2:280. Section 3. Implementation and Enforcement.
 (1) A person who is a child care staff member prior to January 1, 2018, shall submit to and complete background checks in accordance with this 
administrative regulation no later than September 30, 2018.
 (2) A child care staff member hired on or after April 1, 2018, shall:
  (a) Have completed the background checks required in accordance with this administrative regulation and been found to have no disqualifying 
offense prior to becoming a child care staff member; or
  (b)1. Have submitted to the background checks required in accordance with this administrative regulation;
   2. Not be left unsupervised with a child in care pending the completion of the background checks in accordance with this administrative 
regulation; and
   3. Be dismissed or relocated from the residence if the person is found to have a disqualifying background check result.

Findings:

General: Based on observation, interview and review of documentation, an individual was employed by the center and permitted to work alone with children prior to initiating the 
required background checks.  A second visit was made to the center by a Division of Regulated Child Care representative at 10:48a.m. on 1/20/2020.  At that time, a staff member 
with the hire date of 1/20/2020 was observed working alone with nine (9) three and four-year-old children.  Interviews with the aforementioned staff member, and the staff in charge, 
confirmed that the individual's background checks had not yet been requested in accordance with regulatory requirements.  Review of the center's KARES report, and interview with 
a representative of Division of Child Care on 1/21/2020, confirmed that the referenced individual's background check was not requested by the center until 5:35p.m. on 1/20/2020; at 
which time the process was initiated by the licensee.  Therefore, the individual did not have an 'eligible for employment' status until after she was observed working in the center as 
the sole caregiver of preschool children.

Supervision Not In Compliance

90 - Children Supervised Not In Compliance

922 KAR  2:120. Section 2. Child Care Services.
 (3)(a) Each center shall maintain a child-care program that assures each child will be:
   1. Provided with adequate supervision at all times by a qualified staff person who ensures the child is:
    a. Within scope of vision and range of voice; or
    b. For a school-age child, within scope of vision or range of voice;

Findings:

General: Based on interview, a staff member cooks lunch in the kitchen at the same time that he/she supervises children. The aforementioned staff member stated that he/she directs 
the children who he/she is supervising to sit at a table near the kitchen door while he/she cooks lunch. Per the staff member, the children range in age from four-years-old to school 
age. The children are not within the scope of sight and sound of the staff member while the staff member cooks lunch; therefore, the children are not supervised according to 
regulatory requirements.
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Inspection Report

Staffing Requirements Not In Compliance

115 - Cooking/Cleaning Staffing Not In Compliance

922 KAR 2:090. Section 10. Director Requirements and Responsibilities.
 (1) A director shall:
  (k) Assure that additional staff are available during cooking and cleaning hours, if necessary, to maintain staff-to-child ratios pursuant to 922 
KAR 2:120;

Findings:

General: Based on interview, the staff member who cooks lunch leaves a group of children at a table outside of the kitchen while he/she cooks lunch. Interview with staff members 
revealed only three (3) staff members are employed by the child care center, which does not allow for compliance with minimum staff-to-child ratio requirements during cooking times.

125 - Ratios and Group Size Not In Compliance

922 KAR 2:120. Section 2. Child Care Services.
 (2) For an operating child-care center, minimum staff-to-child ratios and group size shall be maintained as established in the table established in 
this subsection.
 Age of Children Ratio Maximum Group Size*
  Infant
   1 staff for 5 children 10
  Toddler 12 to 24 months
   1 staff for 6 children 12
  Toddler 24 to 36 months
   1 staff for 10 children 20
  Preschool-age 3 to 4 years
   1 staff for 12 children 24
  Preschool-age 4 to 5 years
   1 staff for 14 children 28
  School-age 5 to 7 years
   1 staff for 15 children 30
  School-age 7 and older
   1 staff for 25 children
   (for before and after school) 30
   1 staff for 20 children
   (full day of care) 30
 *Maximum Group Size shall be applicable only to Type I child-care centers.
  (b) The age of the youngest child in the group shall determine the:
   1. Staff-to-child ratio; and
   2. Maximum group size.

Findings:

General: Based on observation, interview and review of documentation, the child care center was noncompliant with minimum staff-to-child ratio requirements on multiple occassions, 
specifically when school is closed and during naptime. During an investigation conducted on 1/6/2020, one staff member was obsered to be the sole caregiver of six (6) children ages 
seven months to eight years old in the Infant Room. One staff member was observed to be the sole caregiver of sixteen (16) children ages two (2) through four (4) years old in the 
Preschool Room. One staff member was observed to be the sole caregiver of seventeen (17) children ages four (4) through ten (10) years old in the School Age Room. Interviews 
with staff members revealed that the center is noncompliant with minimum staff-to-child ratio requirements when school is not in session, as school age children are combined with 
preschool children, and supervised by only one caregiver. Additionally, groups are children are combined and supervised by one staff member during naptime, to allow other staff 
members to take a lunch break.

Director Requirements Not In Compliance

360 - Caregiver Alone Not In Compliance

922 KAR 2:090. Section 10. Director Requirements and Responsibilities.
 (1) A director shall:
  (n) Assure that a person acting as a caregiver of a child in care shall not be left alone with a child, if the licensee has not received the results of 
the background checks as described in 922 KAR 2:280;

Findings:

General: Based on observation, interview and review of documentation, an individual was employed by the center and permitted to work alone with children prior to initiating the 
required background checks.  A second visit was made to the center by a Division of Regulated Child Care representative at 10:48a.m. on 1/20/2020.  At that time, a staff member 
with the hire date of 1/20/2020 was observed working alone with nine (9) three and four-year-old children.  Interviews with the aforementioned staff member, and the staff in charge, 
confirmed that the individual's background checks had not yet been requested in accordance with regulatory requirements.  Review of the center's KARES report, and interview with 
a representative of Division of Child Care on 1/21/2020, confirmed that the referenced individual's background check was not requested by the center until 5:35p.m. on 1/20/2020; at 
which time the process was initiated by the licensee.  Therefore, the individual did not have an 'eligible for employment' status until after she was observed working in the center as 
the sole caregiver of preschool children.
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Inspection Report

Employee Records Not In Compliance

385 - Personnel File Not In Compliance

922 KAR 2:090. Section 9. Records.
 (1) A child-care center shall maintain:
  (e) A current personnel file for each child-care center staff person to include:
   1. Name, address, date of birth, and date of employment;
   2. Proof of educational qualifications;
   3. Record of annual performance evaluation;
   4. Documentation of compliance with tuberculosis screening in accordance with Section 11(1)(b) of this administrative regulation; and
   5. The results of background checks conducted in accordance with 922 KAR 2:280;

Findings:

General: Based on observation, interview and review of documentation, a personnel file containing the staff member's name, date of employment, address, date of birth, verification 
of educational qualifications, verification of compliance with tuberculosis requirements, and result of required background checks was not maintained at the center for two staff 
members with the hire dates of 1/20/2020 and 1/16/2020.  The staff member whose first day of employment was on the day of the observation (1/20/2020) presented documentation 
that traveled with her to the center and included a copy of her educational qualifications; however, the other required information and documentation was not presented for review.  
No personnel file was presented for review for the staff member with the hire date of 1/16/2020.

395 - TB Verification Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.
 (1) Child-care center staff:
  (b) Shall provide, prior to employment and every two (2) years thereafter:
   1. A statement from a health professional that the individual is free of active tuberculosis; or
   2. A copy of negative tuberculin results.

Findings:

General: Based on interview and review of documentation, verificaiton that the individuals are free of active tuberculosis was not presented for review for two staff members.  The hire 
dates for the referenced staff members are 1/16/2020 and 1/20/2020.

405 - Adequate Substitute(s) Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.
 (6) Child-care centers shall have available in case of need:
  (a) One (1) qualified substitute staff person for a Type II child-care center; or
  (b) Two (2) qualified substitute staff persons for a Type I child-care center.
 (7) Each qualified substitute staff person shall:
  (a) Meet the staff requirements of this administrative regulation; and
  (b) Provide the required documentation to verify compliance with this administrative regulation.

Findings:

General: Based on interview, the center failed to employ two (2) qualified substitute staff members.

Programming Not In Compliance

435 - Regularity of Routines Not In Compliance

922 KAR 2:120. Section 2. Child Care Services.
 (6) Regularity of routines shall be implemented to afford the child familiarity with the daily schedule of activity.

Findings:

General: Based on observation and interview, the regulatity of routine was not implemented to afford the children familiarity with the daily routine.  At 10:53a.m. on 1/20/2020, four (4) 
preschool children were observed entering the school age room at the bottom of the steps with no accompanying staff member.  Upon entry into the school age room, the supervising 
staff member quickly prevented the preschool children from engaging in activiity and verbally directed them to return upstairs to the preschool room.  Interview with the staff in charge 
revealed the children were sent to the school age room due to a concern with staffing; however, per convesation with  the director over the telephone, the staff in charge identified a 
different way to address the staffing concern that did not involve the preschool children joining the school age children at that time.

Premises In Compliance

Signature of Provider/Representative Title  Date
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