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Inspection Report
Provider Information
Provider Name: Saint Cecilia Day Care & After Care Provider Type: |ICENSED TYPE | CLR No: | 357356
Provider Address: 5313 Madison Pike, Independence, KY, 41051 Capacity: 104
Owner(s): St. Cecilia Parish Director(s): Mangan, Nicole Alexis
Inspection Information
Inspection Type: Renewal Application Inspection No: 290406
Date Initiated: 10/03/2019 10:28 AM Date Concluded: 10/03/2019 1:14 PM
No. of Children Present: 35
Inspection Report
Background Checks In Compliance
Supervision In Compliance
Staffing Requirements In Compliance
General Administration In Compliance
Director Requirements Not In Compliance
345 - Staff Evaluation Not In Compliance

922 KAR 2:090. Section 10. Director Requirements and Responsibilities.
(1) A director shall:
(J) Assess each staff person's interaction with children in care and classroom performance through an annual written performance evaluation;

Findings:
General: Based on observation, two staff members hired 2/15/17, and 9/10/14, had annual evaluations in their personnel file that had not been updated since 2017. Three staff
members hired 8/8/17, 8/8/17, and 7/27/16, did not have an evaluation available for review.
Employee Records Not In Compliance
390 - Educational Requirements Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care center staff:
(a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:
1. High school diploma:
2. GED or qualifying documentation from a comparable educational entity; or
3. Commonwealth Child Care Credential as described in 922 KAR 2:250;

Findings:

General: Based on review of documentation, a staff member hired 7/26/17, did not have proof of educational qualifications in file.
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395 - TB Verification Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.

(1) Child-care center staff:
(b) Shall provide, prior to employment and every two (2) years thereafter:
1. A statement from a health professional that the individual is free of active tuberculosis; or
2. A copy of negative tuberculin results.

Findings:

General: Based on review of documentation, four staff members hired; 2/15/17, 8/8/17, 10/16/17, and 8/8/17, had a negative tuberculosis skin result on file that exceeded two years.
Five staff members hired; 7/1/19, 9/23/19, 8/26/19, 8/26/19, and 9/4/19, did not have a physician’s statement stating the individual is free of active tuberculosis or negative
tuberculosis skin result on file.

410 - Training Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.

(16) In accordance with KRS 199.896(15) and (16), a staff person with supervisory authority over a child shall complete the following:

(a) Six (6) hours of cabinet-approved orientation within the first three (3) months of employment;

(b) Nine (9) hours of cabinet-approved early care and education training within the first year of employment, including one and one-half (1 )
hours of cabinet-approved pediatric abusive head trauma training; and

(c) Fifteen (15) hours of cabinet-approved early care and education training during each subsequent year of employment, including one and one-
half (1 '2) hours of cabinet-approved pediatric abusive head trauma training completed once every five (5) years.

Findings:

General: Based on review of documentation,

1.) A staff member hired 2/15/17, had eight hours out of fifteen hours of annual training recorded on ECE-TRIS.
2.) A staff member hired 9/10/14, had two hours out of fifteen hours of annual training recorded on ECE-TRIS.
3.) A staff member hired 7/1/19, did not complete orientation training within the first 90 days of employment.

Programming In Compliance
Premises Not In Compliance

520 - Inaccessible Items Not In Compliance

922 KAR 2:120. Section 3. General Requirements.

(7) The following shall be inaccessible to a child in care:
(a) Toxic cleaning supplies, poisons, and insecticides;
(b) Matches, cigarettes, lighters, and flammable liquids; and
(c) Personal belongings and medications of staff.

Findings:
General: Based on observation, a teacher’s cell phone was accessible on a shelf in the tactile center of the three- and four-year-old classroom.

525 - Items Accessible Only During Activity Not In Compliance

922 KAR 2:120. Section 3. General Requirements.

(8) The following shall be inaccessible to a child in care unless under direct supervision and part of planned program of instruction:
(a) Knives and sharp objects;

(b) Litter and rubbish;

(c) Bar soap; and

(d) Plastic bags not used for personal belongings.

Findings:

General: Based on observation, there were empty plastic bags accessible in an unlocked drawer beside the refrigerator in the two-year-old classroom.

Hygienic Practices In Compliance
First Aid/Medication In Compliance
Outdoor Play Area In Compliance
Equipment In Compliance
Transportation In Compliance

Food Service/Food Program In Compliance
Food Service Not In Compliance

1025 - Refrigerator Not In Compliance

922 KAR 2:120. Section 8. Kitchen Requirements.

(4) A cold-storage facility used for storage of perishable food in a nonfrozen state shall:
(a) Have an indicating thermometer or other appropriate temperature measuring device;
(b) Be in a safe environment for preservation; and
(c) Be forty (40) degrees Fahrenheit or below.

Findings:

General: Based on observation, there was not a thermometer or temperature measuring device in the one- and two-year-old classroom refrigerator.
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1050 - Bottles Not In Compliance

922 KAR 2:120. Section 8. Kitchen Requirements.
(9) Bottles shall be:

(a) Individually labeled;

(b) Promptly refrigerated;

(c) Covered while not in use; and

(d) Consumed within one (1) hour of being heated or removed from the refrigerator.
Findings:

General: Based on observation, there was one unlabeled bottle and one unlabeled sippy cup in the one- and two-year-old class refrigerator.

Children's Records

Not In Compliance
1140 - Enroliment Information

Not In Compliance

922 KAR 2:090. Section 9. Records.
(1) A child-care center shall maintain:
(b) A written record for each child:
1. Completed and signed by the child’s parent;
2, Retained on file on the first day the child attends the child-care center; and
3. To contain:

a. Identifying information about the child, which includes, at a minimum, the child’s name, address, and date of birth;
b. Contact information to enable a person in charge to contact the child’s:
(i) Parent at the parent’s home or place of employment;
(ii) Family physician; and
(iii) Preferred hospital;
c. The name of each person who is designated in writing to pick-up the child;
d. The child’s general health status and medical history including, if applicable:
(i) Allergies;
(ii) Restriction on the child’s participation in activities with specific instructions from the child’s parent or health professional; and
(iii) Permission from the parent for third-party professional services in the child-care center;
e. The name and phone number of each person to be contacted in an emergency involving or impacting the child;
f. Authorization by the parent for the child-care center to seek emergency medical care for the child in the parent’s absence;
Findings:

General: Based on review of documentation, a child enrolled 2/19/19, did not have authorization by the parent for the child-care center to seek emergency medical care for the child
in the parent’s absence.

Written Documentation

Not In Compliance
1160 - Daily Attendance Records

Not In Compliance

922 KAR 2:090. Section 9. Records.
(1) A child-care center shall maintain:

(c) Daily attendance records documenting the arrival and departure time of each child, including records that are required in accordance with
922 KAR 2:160, Section 13, if a child receives services from the child-care center through the Child Care Assistance Program;
Findings:

General: Based on review of documentation, the three- and four-year-old classroom had seven out of eight children signed in on the daily attendance log.
1170 - Professional Development Not In Compliance

922 KAR 2:090. Section 9. Records.
(1) A child-care center shall maintain:
(f) A written annual plan for child-care staff professional development;
Findings:

General: Based on review of documentation, five staff members hired: 8/1/2008, 9/10/14, 8/8/17, 8/8/17, and 7/26/16, had professional development plans on file that had not been
updated since 2017.

1190 - Orientation Procedure Not In Compliance

922 KAR 2:120. Section 2. Child Care Services.
(3)(b) The program shall include:

staff member.

2. Written policy that specifies that the procedures that were taught at the orientation training shall be implemented by each child-care center

Findings:

General: Based on review of documentation, the center did not have an orientation policy that specifies that the procedures taught at orientation training would be implemented by
each child-care staff member.
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1195 - Fire Drills

Inspection Report

Not In Compliance

(12) A fire drill shall be:

(b) Documented.

(b) Documented.

922 KAR 2:120. Section 3. General Requirements.

(13) An earthquake drill and a tornado drill shall be:
(a) Conducted during hours of operation at least quarterly; and

(a) Conducted during hours of operation at least monthly; and

Findings:

General: Based on review of documentation, the monthly fire drill reports did not detail the names of the children who had participated.

Posted Documentation

Animals

In Compliance

In Compliance

Signature of Provider/Representative
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