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Inspection Report

Provider Information

Provider Name: The Salvation Army Covington Provider Type: |ICENSED TYPE |
Learning Center

Provider Address: 1806 Scott Blvd., Covington, KY, 41014
Owner(s): The Salvation Army (new York)

CLR No: [ 383840

Capacity: 100

Director(s): Moore, Wanessa

Inspection Information
Inspection Type: Renewal Application

Date Initiated: 10/20/2021 2:38 PM Date Concluded: 10/20/2021 4:25 PM
No. of Children Present: g8

Inspection No: 318831

Inspection Report

Background Checks Not In Compliance

5 - Background check/left alone/dismissed/relocated Not In Compliance

922 KAR 2:280. Section 3. Implementation and Enforcement.

(1) A person who is a child care staff member prior to January 1, 2018, shall submit to and complete background checks in accordance with this
administrative regulation no later than September 30, 2018.

(2) A child care staff member hired on or after April 1, 2018, shall:

(a) Have completed the background checks required in accordance with this administrative regulation and been found to have no disqualifying
offense prior to becoming a child care staff member; or

(b)1. Have submitted to the background checks required in accordance with this administrative regulation;

2. Not be left unsupervised with a child in care pending the completion of the background checks in accordance with this administrative
regulation; and

3. Be dismissed or relocated from the residence if the person is found to have a disqualifying background check resuit.

Findings:

General: Based on review of documentation, a staff member hired 09/08/2021, did not have an evidence of completed KARES Background Check on file at the facility. This staff
member was present during the inspection and was left alone at times during the survey.

Supervision In Compliance

Staffing Requirements In Compliance

General Administration In Compliance

Director Requirements Not In Compliance

370 - Caregiver Alone Not In Compliance

922 KAR 2:090. Section 10. Director Requirements and Responsibilities.
(1) A director shall:

(m) Assure that a person acting as a caregiver of a child in care shall not be left alone with a child, if the licensee has not received the results of
the background checks as described in 922 KAR 2:280;

Findings:

General: Based on review of documentation and observation, a staff member hired 09/08/2021, did not have an evidence of completed KARES Background Check on file at the
facility. This staff member was present during the inspection and was left alone at times during the survey. It should be noted that due to the length of time this staff person has been
employed they may have worked alone with the children at other time, however this could not be determined at the time of survey.
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395 - Personnel File

922 KAR 2:090. Section 9. Records.

Inspection Report

Employee Records Not In Compliance

Not In Compliance

(1) A child-care center shall maintain:

(e) A current personnel file for each child-care center staff person to include:
1. Name, address, date of birth, and date of employment;
2. Proof of educational qualifications;

3. Record of annual performance evaluation;

4. Documentation of compliance with tuberculosis screening in accordance with Section 11(1)(b) of this administrative regulation; and
5. The results of background checks conducted in accordance with 922 KAR 2:280;

Findings:

General: Based on review of documentation, three staff members (two hired on 7/1/2019 and one on 9/11/2020) did not have evidence of an annual evaluation on file at the facility.
400 - Educational Requirements

Not In Compliance

1. High school diploma:

922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care center staff:

(a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:

2. GED or qualifying documentation from a comparable educational entity; or
3. Commonwealth Child Care Credential as described in 922 KAR 2:250;

Findings:

410 - CPR/First Aid Coverage

General: Based on review of documentation, a staff member hired on 9/8/2021 did not have evidence of a high school diploma, GED or Commonwealth Child Care Credential on file
at the facility.

(b) First aid.

this section.

Findings:

922 KAR 2:090. Section 11. Staff Requirements.

(3) For a child-care center licensed for infant, toddler, or preschool-age children, at least one (1) person on duty and present with the children
shall be currently certified by a cabinet-approved training agency in the following skills:

(a) Infant and child cardiopulmonary resuscitation; and

(b) Infant and child first aid.

(4) For a child-care center licensed for school-age children, at least one (1) person on duty and present with the children shall be currently

certified by a cabinet-approved training agency in the following skills:
(a) Adult cardiopulmonary resuscitation; and

(5) Cardiopulmonary resuscitation (CPR) and first aid training shall be in addition to the fifteen (15) clock hours requirement in subsection (16) of

Not In Compliance

435 - Training

General: Based on interview and review of documentation, no evidence was found that any staff members at the facility are currently certified in CPR/First Aid. Therefore, the facility
does not have one staff member on duty and present at all times who is certified in CPR/First Aid.

Not In Compliance

pursuant to 922 KAR 2:240.

922 KAR 2:090. Section 11. Staff Requirements.

(16) In accordance with KRS 199.896(15) and (16), a staff person with supervisory authority over a child shall complete the following:
(a) Six (6) hours of cabinet-approved orientation completed within the first three (3) months of employment in a child-care program;

(b) Nine (9) hours of cabinet-approved early care and education training within the first year of employment in a child care program, including one
and one-half (1 '2) hours of cabinet-approved pediatric abusive head trauma training; and

(c) Fifteen (15) hours of cabinet-approved early care and education training completed between July 1 and the following June 30 of each

subsequent year of employment in a child care program, including one and one-half (1 'z) hours of cabinet-approved pediatric abusive head trauma
training completed once every five (5) years.

(17) A staff person's compliance with training requirements of this section shall be verified through the cabinet-designated database maintained

Findings:

General: Based on review of documentation, the following was found:

1.) Three staff members (two hired on 7/1/2019, and one on 9/11/2020) did not have evidence of completing 15 hours of annual early care and education training on file in the facility.
2.) Two staff members (7/1/2019 and 9/11/2020) did not complete the required Orientation. These staff members have been employed for more than three months.

3.) Two staff members (7/1/2019 and 9/11/2020) did not complete the required PAHT training. These staff members have been employed for more than one year.

A review of ECE-TRIS records supports the information found during the survey.

Programming In Compliance
Premises In Compliance
Hygienic Practices In Compliance
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Inspection Report

First Aid/Medication
760 - First Aid Supplies

Not In Compliance

Not In Compliance

922 KAR 2:120. Section 7. First Aid and Medicine.
(1) First aid supplies shall:
(a) Be available to provide prompt and proper first aid treatment;
(b) Be stored out of reach of a child;
(c) Be periodically inventoried to ensure the supplies have not expired;
(d) If reusable, be:
1. Sanitized; and
2. Maintained in a sanitary manner; and
(e) Include:
1. Liquid soap;
. Adhesive bandages;
. Sterile gauze;
. Medical tape;
. Scissors;
. A thermometer;
. Flashlight;
. Cold pack;
. First aid book;
10. Disposable gloves; and
11. A cardiopulmonary resuscitation mouthpiece protector.
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Findings:
General: Based on observation, the surveyor found the following items were missing from the First Aid kit: First Aid book and working flashlight.
Outdoor Play Area
Equipment
Transportation
Kitchen Requirements

Food Service
1095 - Milk Requirements

In Compliance
In Compliance
In Compliance
In Compliance
Not In Compliance

Not In Compliance

922 KAR 2:120. Section 9. Food and Drink Requirements for All Child-Care Centers.
(3) A serving of milk shall consist of:
(a) Breast milk or iron-fortified formula for a child:
1. Age birth to twelve (12) months; or
2. Beyond twelve (12) months of age as documented by the parent or the child's physician;
(b) Pasteurized unflavored whole milk for children ages twelve (12) months to twenty-four (24) months; or
(c) Pasteurized unflavored low fat one (1) percent or fat-free skim milk for children ages twenty-four (24) months to school-age.

Findings:
General: Based on observation, the surveyor found fat free chocolate milk in the kitchen fridge. The milk was being served to the children in care.
Meal Planning/Center Provides Meals
Meal Planning/Center Does Not Provide Meals
Children's Records

Written Documentation

1280 - Professional Development

In Compliance
In Compliance
In Compliance
Not In Compliance

Not In Compliance

922 KAR 2:090. Section 9. Records.
(1) A child-care center shall maintain:
(f) A written annual plan for child-care staff professional development;

Findings:

the facility.

1300 - Orientation Procedure

General: Based on review of documentation, three staff members (two hired on 7/1/2019 and one on 9/11/2020) did not have evidence of a professional development plan on file at

Not In Compliance

922 KAR 2:120. Section 2. Child Care Services.
(3)(b) The program shall include:

staff member.

2, Written policy that states that the procedures that were taught at the orientation training shall be implemented by each child-care center

Findings:
General: Based on review of documentation, there was no evidence of an orientation procedure for staff on file at the facility.

Posted Documentation

In Compliance

Animals In Compliance
TEAM el _
KENTUCKY. An Equal Opportunity Employer M/F/D
Kentucky.gov ABRELEOTARALR

Page 3 of 4



Signature of Provider/Representative Title Date
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