Printed Date: 12/10/2020 KID013A v2.0
CABINET FOR HEALTH AND FAMILY SERVICES
OFFICE OF INSPECTOR GENERAL
Andy Beshear Melissa A. Moore, Director Eric C. Friedlander
Governor Division of Regulated Child Care Secretary
Northern Branch
908 W. Broadway, 10-W
Louisville, KY 40203 Adam Mather
Phone: (502) 595-5781 Fax: (502) 595-5773 Inspector General
https://chfs.ky.gov/agencies/os/oig
Inspection Report
Provider Information
Provider Name: Amazing Childcare Learning Center 1 Provider Type: LICENSED TYPE | CLR No: 383659
Provider Address: 517 W. Breckinridge St., Louisville, KY, 40203 Capacity: 108(Bldg 1: 110)
Owner(s): Amazing Childcare Learning Center Corporation Director(s): Rice, Victor Ricardo
Inspection Information
Inspection Type: Renewal Application Inspection No: 246103
Date Initiated: 08/01/2018 9:51 AM Date Concluded: 08/01/2018 1:10 PM
No. of Children Present: 24
Inspection Report
Background Checks Not In Compliance
5 - Background check/left alone/dismissed/relocated Not In Compliance

922 KAR 2:280. Section 3. Implementation and Enforcement.
(1) A person who is a child care staff member prior to January 1, 2018, shall submit to and complete background checks in accordance with this
administrative regulation no later than September 30, 2018.
(2) A child care staff member hired on or after January 1, 2018, shall:

(a) Have completed the background checks required in accordance with this administrative regulation and found to have no disqualifying offense
prior to becoming a child care staff member; or

(b)1. Have submitted to the background checks required in accordance with this administrative regulation;

2. Not be left unsupervised with a child in care pending the completion of the background checks in accordance with this administrative
regulation; and

3. Be dismissed or relocated from the residence if the person is found to have a disqualifying background check resuilt.

Findings:

General: Based on review of documentation and interview, the child care center failed to comply with regulations for background checks. Upon review of presented staff files, a file for
a staff member with the hire date of 04/02/2018 did not contain a determination of clearance from the National Background Check Program (NBCP) for fingerprinting. It was observed
that this aforementioned staff member was working alongside a qualified staff member in Classroom C with three (3) one-year-old children on the date of surveyor from 9:51am until
1:10pm.

Interview with the director revealed the requested documentation was unavailable at the time of survey.

Supervision In Compliance
Staffing Requirements In Compliance
General Administration In Compliance
Director Requirements In Compliance
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Employee Records Not In Compliance

390 - Educational Requirements Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care center staff:
(a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:
1. High school diploma:
2. GED or qualifying documentation from a comparable educational entity; or
3. Commonwealth Child Care Credential as described in 922 KAR 2:250;

Findings:
General: Based on review of documentation and interview, the child care center failed to maintain employee records in accordance with regulations. Review of staff files revealed the
file for a staff member with the hire date of 07/11/2018 did not have proof of education documentation (high school diploma, GED, or Commonwealth Child Care Credential).
Interview with the director revealed the requested documentation was unavailable at the time of survey.

395 - TB Verification Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.

(1) Child-care center staff:

(b) Shall provide, prior to employment and every two (2) years thereafter:

1. A statement from a health professional that the individual is free of active tuberculosis; or
2. A copy of negative tuberculin results.

Findings:

General: Based on review of documentation and interview, the child care center failed to maintain employee records in accordance with regulations. Review of staff files revealed the
file for a staff member with the hire date of 08/01/2017 failed to have records of tuberculin results or a statement from a health professional that the individual is free of active
tuberculosis.

Interview with the director revealed the requested documentation was unavailable at the time of survey.
410 - Training Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.

(16) In accordance with KRS 199.896(15) and (16), a staff person with supervisory authority over a child shall complete the following:

(a) Six (6) hours of cabinet-approved orientation within the first three (3) months of employment;

(b) Nine (9) hours of cabinet-approved early care and education training within the first year of employment, including one and one-half (1 ')
hours of cabinet-approved pediatric abusive head trauma training; and

(c) Fifteen (15) hours of cabinet-approved early care and education training during each subsequent year of employment, including one and one-
half (1 %z) hours of cabinet-approved pediatric abusive head trauma training completed once every five (5) years.

Findings:

General: Based on review of documentation and interview, the child care center failed to maintain employee records in accordance with regulations. Review of staff files and ECE-
TRIS report revealed the fifteen (15) hours of cabinet approved training was not presented for review at the time of survey for a staff member with hire date of 08/01/2017 and the
director.

Review of staff files presented revealed the nine (9) staff members with a hire dates of 08/01/2017, 02/16/2018, 02/28/2018, 03/15/2018, 04/02/2018, 04/09/2018, 08/01/2017,
08/01/2017, and 06/22/2017 had not completed state approved orientation training.

Interview with the director revealed the requested documentation was unavailable at the time of survey.

Programming In Compliance
Premises Not In Compliance
580 - Floors, Walls, Ceilings Not In Compliance

922 KAR 2:120. Section 4. Premises Requirements.
(9) Floors, walls, and ceilings shall be smooth, in good repair, and constructed to be easily cleaned.

Findings:

General: Based on observation, the child care center failed to comply with regulations regarding premises. Observation in Classroom D revealed several areas of paint chipping from
the wall in the library area, and on top of the window seal in the play kitchen area.

650 - Toilet Not In Compliance

922 KAR 2:120. Section 10. Toilet, Diapering, and Toiletry Requirements.
(4) Each toilet shall:

(a) Be kept in clean condition;

(b) Be kept in good repair;

(c) Be in a lighted room; and

(d) Have ventilation to outside air.

Findings:

General: Based on observation and interview, the child care center failed to comply with regulations regarding premises. Observation in the Classroom E bathroom revealed there
was a brown substance on the toilet seat, indicative of feces.

Interview with the director revealed the he was aware of the substance on the toilet seat and that the brown substance was paint.

Hygienic Practices In Compliance

First Aid/Medication In Compliance
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Outdoor Play Area In Compliance

Equipment In Compliance

Transportation Not Applicable

Food Service/Food Program In Compliance

Food Service In Compliance

Children's Records Not In Compliance

1140 - Enroliment Information Not In Compliance

922 KAR 2:090. Section 9. Records.
(1) A child-care center shall maintain:
(b) A written record for each child:
1. Completed and signed by the child’s parent;
2. Retained on file on the first day the child attends the child-care center; and
3. To contain:
a. Identifying information about the child, which includes, at a minimum, the child’s name, address, and date of birth;
b. Contact information to enable a person in charge to contact the child’s:
(i) Parent at the parent’s home or place of employment;
(ii) Family physician; and
(iii) Preferred hospital;
c. The name of each person who is designated in writing to pick-up the child;
d. The child’s general health status and medical history including, if applicable:
(i) Allergies;
(ii) Restriction on the child’s participation in activities with specific instructions from the child’s parent or health professional; and
(iii) Permission from the parent for third-party professional services in the child-care center;
e. The name and phone number of each person to be contacted in an emergency involving or impacting the child;
f. Authorization by the parent for the child-care center to seek emergency medical care for the child in the parent’s absence;

Findings:

General: Based on review of documentation and interview, the child care center failed to maintain children’s records in accordance with regulatory requirements. The file for a child
with the enroliment date of 11/01/2017 did not contain a preferred hospital.

Interview with the director revealed the requested documentation was unavailable at the time of survey.

Written Documentation In Compliance
Posted Documentation Not In Compliance
1215 - Daily Activities Not In Compliance

922 KAR 2:090. Section 10. Director Requirements and Responsibilities.

(1) A director shall:
(h) Post a schedule of daily activities, to include dates and times of activities to be conducted with the children in each classroom;

Findings:

General: Based on review of documentation and interview, the child care center failed to post documentation in accordance with regulations. Observation in Classroom F revealed
the daily activities schedule was not posted or readily available.

Interview with the staff member revealed the requested documentation was unavailable at the time of survey.

Animals In Compliance

Signature of Title Date
Provider/Representative
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