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Kids 'R' Kids School of Quality 
Learning

Provider Type: L356309CLR No:LICENSED TYPE I

Provider Address: 3271 Beaumont Centre Circle, Lexington, KY, 40513 251Capacity:

Tressler, LindsayDirector(s):Owner(s): School Bells 2, Llc
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Inspection Information

Investigation

Date Concluded: 10/28/2019 11:47 AMDate Initiated: 10/28/2019 10:16 AM

No. of Children Present: 96

Inspection No: 291587

Inspection Report

Supervision In Compliance

Staffing Requirements In Compliance

General Administration In Compliance

Director Requirements Not In Compliance

350 - Health, Safety, Comfort Not In Compliance

922 KAR 2:090. Section 10. Director Requirements and Responsibilities.
 (1) A director shall:
  (l) Assure the health, safety, and comfort of each child;

Findings:

General: Based on observation,review of documentation and interview, this regulatory requirement was not met.  It was reported by the facility that on 9/26/19, a staff person grabbed 
the wrist of a three-year-old female child while outside on the playground. Interviews with staff found that the child would not get in line to come inside and ran from the staff person.  
The staff person ran after the child and grabbed her by the wrist in an aggressive manner.  The staff person picked the child up by the wrist causing the child's feet to leave the 
ground.  Interviews with staff also found that the staff person yelled at the child.  It should be noted that the staff person was suspended for three days as a result of her inappropriate 
actions.
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Inspection Report

Programming Not In Compliance

420 - Program of Activities Followed Not In Compliance

922 KAR 2:120. Section 2. Child Care Services.
 (4) The child-care center shall provide a daily planned program:
  (a) Posted in writing in a conspicuous location with each age group and followed;
  (b) Of activities that are individualized and developmentally appropriate for each child served;
  (c) That provides experience to promote the individual child's physical, emotional, social, and intellectual growth and well-being; and
  (d) Unless the child-care center is a before- or after-school program that operates part day or less, that offers a variety of creative activities 
including:
   1. Art or music;
   2. Math or numbers;
   3. Dramatic play;
   4. Stories and books;
   5. Science or nature;
   6. Block building or stacking;
   7. Tactile or sensory activity;
   8. Multi-cultural exposure;
   9. Indoor or outdoor play in which a child makes use of both small and large muscles;
   10. A balance of active and quiet play, including group and individual activity;
   11. An opportunity for a child to:
    a. Have some free choice of activities;
    b. If desired, play apart from the group at times;

Findings:

General: Based on interview and review of documentation, this regulatory requirement was not met.  It was reported by the facility that on 9/26/19, a staff person grabbed the wrist of 
a three-year-old female child while outside on the playground. Interviews with staff found that the child would not get in line to come inside and ran from the staff person.  The staff 
person ran after the child and grabbed her by the wrist in an aggressive manner.  The staff person picked the child up by the wrist causing the child's feet to leave the ground.  
Interviews with staff also found that the staff person yelled at the child.  It should be noted that the staff person was suspended for three days as a result of her inappropriate actions.
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