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Inspection Report
Provider Information
Provider Name: Little Angels Primary House Provider Type: LICENSED TYPE | CLR No: 356305
Provider Address: 820 Pennsylvania Avenue, Bardstown, KY, 40004 Capacity: 180
Owner(s): Little Angels Primary House II, LLC Director(s): Wells, Elissa Louise
Inspection Information
Inspection Type: Renewal Application Inspection No: 290364
Date Initiated: 07/16/2019 9:40 AM Date Concluded: 07/16/2019 12:05 PM
No. of Children Present: 78
Inspection Report
Background Checks Not In Compliance
20 - Out of state background checks Not In Compliance

922 KAR 2:280. Section 5. Checks of Other States.
(1) In accordance with 45 C.F.R. 98.43(b)(3), a prospective child care staff member who resides in or has resided in another state within the last
five (5) years shall:
(a) Request from each state of current or prior residency, in accordance with the state's laws, policies, and procedures, with a courtesy notice to
the cabinet:
1. An in-state criminal records check by:
a. Means of fingerprints for the state of residence; or
b. Any means accepted by a state of prior residency;
2. A check of the state's sex offender registry or repository; and
3. A check of the state-based child abuse and neglect registry and database; and
(b) Direct results of the checks required in paragraph (a) of this subsection to the Department for Community Based Services, Division of Child
Care, 275 East Main Street, 3C-F, Frankfort, Kentucky 40601.

Findings:

General: Based on observation, interview and review of documentation, the child care center failed to maintain employee’s records in accordance with regulatory requirements. Upon
request, the child care director did not present verification that the out of state background check to include i. criminal records check, ii. Child abuse and neglect check, iii. Sex
offender registry check had been conducted for the employee with the hire date of 04/23/2019. The document reviewed revealed the employee had resided in the state of South
Dakota within the last five (5) years. The employee was observed working alone with from 10:00 a.m. to 12:00 p.m.

Supervision In Compliance

Staffing Requirements In Compliance

General Administration In Compliance

Director Requirements Not In Compliance

345 - Staff Evaluation Not In Compliance

922 KAR 2:090. Section 10. Director Requirements and Responsibilities.
(1) A director shall:
(j) Assess each staff person's interaction with children in care and classroom performance through an annual written performance evaluation;

Findings:

Based on review of documentation and interview, the child care center director failed to assure compliance with regulatory requirements. Upon request, the child care director did not
present verification of the evaluation assessing the staff person’s interaction with children in care and classroom performance for six (6) of the six (6) employees eligible.
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Inspection Report

Employee Records Not In Compliance

390 - Educational Requirements Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.

(1) Child-care center staff:
(a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:
1. High school diploma:

2. GED or qualifying documentation from a comparable educational entity; or
3. Commonwealth Child Care Credential as described in 922 KAR 2:250;

Findings:

General: Based on interview and review of documentation, the child care center failed to maintain employee records in accordance with regulatory requirements. Upon request, the
child care director did not present verification that the record of the employee with the hire date of 06/25/2019 contained a copy of a High school diploma, a GED or qualifying
documentation from a comparable educational entity or Commonwealth Child Care Credential.

395 - TB Verification Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care center staff:
(b) Shall provide, prior to employment and every two (2) years thereafter:

1. A statement from a health professional that the individual is free of active tuberculosis; or
2. A copy of negative tuberculin results.

Findings:

General: Based on interview and review of documentation, the child care center failed to maintain employee records in accordance with regulatory requirements. Upon request, the
child care director did not present verification that the record for the employee with the hire date of 06/10/2019, contained a current copy of a statement from a health professional
that the individual is free of active tuberculosis; or a copy of negative tuberculin results.

410 - Training Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.

(16) In accordance with KRS 199.896(15) and (16), a staff person with supervisory authority over a child shall complete the following:

(a) Six (6) hours of cabinet-approved orientation within the first three (3) months of employment;

(b) Nine (9) hours of cabinet-approved early care and education training within the first year of employment, including one and one-half (1 '%2)
hours of cabinet-approved pediatric abusive head trauma training; and

(c) Fifteen (15) hours of cabinet-approved early care and education training during each subsequent year of employment, including one and one-
half (1 '2) hours of cabinet-approved pediatric abusive head trauma training completed once every five (5) years.

Findings:

General: Based on interview and review of documentation, the child care center failed to maintain employee records in accordance with regulatory requirements. Upon request, the
child care director did not present verification that the records for the employees with the hire dates of 08/10/2016 and 08/19/2002 verified they had met the requirement of fifteen (15)

hours of cabinet-approved early care and education training during the last year of employment. Review of documentation in the ECE-TRIS training system revealed the staff
members listed above had not met the requirements.

Programming Not In Compliance

420 - Program of Activities Followed Not In Compliance

922 KAR 2:120. Section 2. Child Care Services.
(4) The child-care center shall provide a daily planned program:
(a) Posted in writing in a conspicuous location with each age group and followed;
(b) Of activities that are individualized and developmentally appropriate for each child served;
(c) That provides experience to promote the individual child's physical, emotional, social, and intellectual growth and well-being; and

(d) Unless the child-care center is a before- or after-school program that operates part day or less, that offers a variety of creative activities
including:

1. Art or music;

2. Math or numbers;

3. Dramatic play;

4. Stories and books;

5. Science or nature;

6. Block building or stacking;

7. Tactile or sensory activity;

8. Multi-cultural exposure;

9. Indoor or outdoor play in which a child makes use of both small and large muscles;

10. A balance of active and quiet play, including group and individual activity;
11. An opportunity for a child to:

a. Have some free choice of activities;
b. If desired, play apart from the group at times;

Findings:

General: Based on interview and review of documentation, the child care center failed to comply with regulatory programming requirements. Upon request, the child care director did

not present verification that the daily activity of programming was posted to include the activities that are individualized and developmentally appropriate for the school-age
classroom.

Premises In Compliance
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Inspection Report

Hygienic Practices
685 - Diaper Changing Area/Surface

Not In Compliance
Not In Compliance
922 KAR 2:120. Section 10. Toilet, Diapering, and Toiletry Requirements.
(10) When a child is diapered, the child shall:
(b) Be placed on a surface that is:
1. Clean;
2. Padded;

3. Free of holes, rips, tears, or other damage;
4. Nonabsorbent;

5. Easily cleaned; and

6. Free of any items not used for diaper changing.
Findings:

General: Based on observation, the child care center failed to comply with hygienic practices in accordance with regulatory requirements. The changing pad, located in the younger
two’s classroom, had a small rip, exposing the material inside. Therefore, the changing pad was not kept in a hygienic manner.

First Aid/Medication
730 - Medication

Not In Compliance
922 KAR 2:120. Section 7. First Aid and Medicine.

Not In Compliance

(6) Medication, including refrigerated medication, shall be:
(a) Stored in a separate and locked place, out of the reach of a child unless the medication is:
1. A first aid supply and is maintained in accordance with subsection (1) of this section;
2. Diaper cream, sunscreen, or toothpaste. Diaper cream, sunscreen, or toothpaste shall be inaccessible to a child;
3. An epinephrine auto-injector. A licensed child-care center shall comply with KRS 199.8951 and 311.646, including:
a. An epinephrine auto-injector shall be inaccessible to a child;
b. A child-care center shall have at least one (1) person onsite who has received training on the administration of an epinephrine auto-injector if
the child-care center maintains an epinephrine auto-injector;
c. A child-care center shall seek emergency medical care for a child if an auto-injector is administered to the child; and
d. A child-care center shall report to the child's parent and the cabinet in accordance with 922 KAR 2:090, Section 12(1)(b) if an epinephrine
auto-injector is administered to a child; or
4. An emergency or rescue medication for a child in care, such as medication to respond to diabetic or asthmatic condition, as prescribed by the

child's physician. Emergency or rescue medication shall be inaccessible to a child in care;
(b) Kept in the original bottle; and

(c) Properly labeled.

(7) Medication shall not be given to a child if the medication’s expiration date has passed.
Findings:

General: Based on observation, the child care center failed to comply with regulatory requirements regarding first aid supplies. Observation in the one-year-old classroom revealed a
bottle of Ibuprofen was located on a shelf. Therefore, the medication was not stored in a locked place.

Outdoor Play Area
755 - Protective Surface

Not In Compliance
Not In Compliance
922 KAR 2:120. Section 4. Premises Requirements.
(21) A protective surface shall:

(a) Be provided for outdoor play equipment used to:
1. Climb;

2. Swing; and
3. Slide; and

(b) Have a fall zone equal to the height of the equipment.
Findings:

General: Based on observation, the child care center failed to maintain an outdoor play area in accordance with regulatory requirements. The swing located on the playground did not
contain sufficient protective surface underneath the equipment. The area located underneath the swing had areas where the dirt on the ground covering was visible.

Equipment
790 - Crib/Mattress/Sheet

Not In Compliance

Not In Compliance
922 KAR 2:120. Section 6. Sleeping and Napping Requirements.

(3) Rest time shall include adequate space specified by the child’s age as follows:
(a) For an infant:

1. An individual non-tiered crib that meets Consumer Product Safety Commission standards established in 16 C.F.R. 1219-1220;
2. A firm crib mattress in good repair with a clean tight-fitted sheet that shall be changed:
a. Weekly; or

b. Immediately if it is soiled or wet;

Findings:

General: Based on observation and interview, the child care center failed to maintain equipment in accordance with regulatory requirements. In the Infant classroom it was revealed
that the sheets for the cribs were non tight fitting, as evidenced by the excess material located on the top and side of the mattress

Transportation

Not Applicable
Food Service/Food Program

In Compliance
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Inspection Report

Food Service
1000 - Bottle Feeding

922 KAR 2:120. Section 3. General Requirements.
(11) While bottle feeding a child, the:
(a) Child shall be held; and

(b) Bottle or beverage container shall not be:
1. Propped;

2. Left in the mouth of a sleeping child; or
3. Heated in a microwave.

Findings:

General: Based on observation, the child care center failed to maintain food service in accordance with regulatory requirements. An infant was observed laying in a crib, self-feeding
with a bottle. Therefore, the infant was not being held during feeding. Continued observation revealed four (4) one-year-olds laying in the cribs with a sippy cup.
1050 - Bottles

Not In Compliance
922 KAR 2:120. Section 8. Kitchen Requirements.
(9) Bottles shall be:

(a) Individually labeled;
(b) Promptly refrigerated;
(c) Covered while not in use; and

(d) Consumed within one (1) hour of being heated or removed from the refrigerator.
Findings:

General: Based on observation, the child care center failed to maintain food service requirements. The bottles located in the infant classroom revealed the bottles were not properly
labeled to identify for what infants the bottles were to be used during feedings.

Children's Records

In Compliance
Written Documentation

In Compliance
Posted Documentation Not In Compliance
1215 - Daily Activities

Not In Compliance
922 KAR 2:090. Section 10. Director Requirements and Responsibilities.
(1) A director shall:

(h) Post a schedule of daily activities, to include dates and times of activities to be conducted with the children in each classroom;
Findings:

General: Based on observation, the child care center failed to comply with regulatory programming requirements. Upon request, the child care director did not present verification of a
posted daily schedule of activity, to include dates and times of activities to be conducted in the school-age classroom.

Animals Not Applicable

Signature of Title
Provider/Representative

Date
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