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Inspection Report

Provider Information

Provider Name: Scottsville Road Baptist Preschool Provider Type: LICENSED TYPE | CLR No: [ 355233
Provider Address: 6330 Scottsville Road, Bowling Green, KY, 42104 Capacity: 62
Owner(s): Scottsville Road Baptist Church Director(s): Bryant, Haley

Inspection Information
Inspection Type: Investigation Inspection No: 293191
Date Initiated: 02/24/2020 10:45 AM Date Concluded: 02/24/2020 11:30 PM
No. of Children Present: 32

Inspection Report

Supervision In Compliance

Staffing Requirements In Compliance

General Administration Not In Compliance

180 - Plan of Correction/15 days Not In Compliance

922 KAR 2:090. Section 14. Statement of Deficiency and Corrective Action Plans.
(2) Except for a violation posing an immediate threat as handled in accordance with KRS 199.896(5)(c), a child-care center shall submit a written
corrective action plan to the cabinet or its designee within fifteen (15) calendar days of the date of the statement of deficiency to eliminate or

correct the regulatory violation.

Findings:
A PLAN OF CORRECTION WAS DUE ON 07/16/2020 AND AS OF 08/04/2020, THE PLAN OF CORRECTION HAS NOT BEEN RECEIVED.
Findings:
A PLAN OF CORRECTION WAS DUE ON 08/19/2020 AND AS OF 09/02/2020, THE PLAN OF CORRECTION HAS NOT BEEN RECEIVED.
Director Requirements Not In Compliance
335 - Staff Management/Policy Development/Supervision Not In Compliance

922 KAR 2:090. Section 10. Director Requirements and Responsibilities.

(1) A director shall:
(e) Manage the staff in their individual job descriptions;
(f) Assure the development, implementation, and monitoring of child-care center plans, policies, and procedures;
(g) Supervise staff conduct to ensure implementation of program policies and procedures;

Findings:

General: Based on observation, interview and review of documentation, a staff member hired on 08/12/19, grabbed a toddler by her left arm and lifted the child from the floor and
spun the child around. The child landed in a seated position on the floor. In addition, a staff member hired on 07/29/19, forcefully picked up a toddler to remove from a seated
position to be carried out of the room. The center’s written policy for staff members stated, “Physical discipline will not be tolerated, including squeezing arms, hands or shoulders;
sitting them down hard: picking them up fast or hard; covering a child’s mouth with your hand; any type of hitting, slapping, shaking, or jerking. Inappropriate physical touching is
grounds for dismissal." The two aforementioned staff members did not follow the center’s policy when they picked the children up fast and hard by their arms.

Employee Records In Compliance

Programming In Compliance
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