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Inspection Report

Provider Information

Provider Name: Mayfield City Y's Guys Provider Type: |ICENSED TYPE |

CLR No: [ 380484
Provider Address: 1004 Backusburg Road, Mayfield, KY, 42066 Capacity: 30
Owner(s): Mayfield-graves County Ymca, Inc.

Director(s): Gossum, Johnny

Inspection Information
Inspection Type: Renewal Application

Inspection No: 246072
Date Initiated: 09/07/2018 2:20 PM Date Concluded: 09/07/2018 4:20 PM

No. of Children Present: 16

Inspection Report

Background Checks Not In Compliance
5 - Background check/left alone/dismissed/relocated

Not In Compliance
922 KAR 2:280. Section 3. Implementation and Enforcement.

(1) A person who is a child care staff member prior to January 1, 2018, shall submit to and complete background checks in accordance with this
administrative regulation no later than September 30, 2018.

(2) A child care staff member hired on or after April 1, 2018, shall:

(a) Have completed the background checks required in accordance with this administrative regulation and been found to have no disqualifying
offense prior to becoming a child care staff member; or

(b)1. Have submitted to the background checks required in accordance with this administrative regulation;

2. Not be left unsupervised with a child in care pending the completion of the background checks in accordance with this administrative
regulation; and

3. Be dismissed or relocated from the residence if the person is found to have a disqualifying background check result.
Findings:

General: Based on Review of Documentation, a caregiver hired on 7/21/18, had not submitted background checks. Another caregiver, also hired on 7/21/18, initiated the background

check process but had not completed a fingerprint scan. These two (2) caregivers supervised sixteen (16) school-age children for approximately twenty-five (25) minutes before the
director arrived. These two (2) caregivers were alone with children but did not have completed background checks on file.

10 - Submit background check

Not In Compliance
922 KAR 2:280 - Section 4. Procedures and Payments.

(1) To initiate the process for obtaining background checks on a prospective child care staff member, the child care provider shall:

(a) Request that the prospective child care staff member provide a copy of his or her driver's license or other government-issued photo
identification and verify that the photograph clearly matches the prospective child care staff member;
(b) Request that the prospective child care staff member complete and sign the:

1. DCC-500, Applicant Child Care Staff Member Waiver Agreement and Statement; and
2. DCC-501, Disclosures to Be Provided to and Signed by the Applicant Child Care Staff Member; and

(c) Log on to the NBCP portal and enter the prospective child care staff member's demographic information for a check of the:
1. Child abuse and neglect central registry pursuant to 922 KAR 1:470;

2. National Crime Information Center's National Sex Offender Registry in accordance with 34 U.S.C. 20921; and
3. Sex Offender Registry established in accordance with KRS 17.500 through 17.580.
Findings:

General: Based on Review of Documentation, a caregiver hired on 7/21/18, had not submitted a background check with this center. Interview determined the caregiver completed a
fingerprint scan with another center.

Supervision

In Compliance
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Inspection Report

Staffing Requirements In Compliance

General Administration In Compliance

Director Requirements In Compliance

Employee Records Not In Compliance

410 - Training Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.

(16) In accordance with KRS 199.896(15) and (16), a staff person with supervisory authority over a child shall complete the following:

(a) Six (6) hours of cabinet-approved orientation within the first three (3) months of employment;

(b) Nine (9) hours of cabinet-approved early care and education training within the first year of employment, including one and one-half (1 ')
hours of cabinet-approved pediatric abusive head trauma training; and

(c) Fifteen (15) hours of cabinet-approved early care and education training during each subsequent year of employment, including one and one-
half (1 '2) hours of cabinet-approved pediatric abusive head trauma training completed once every five (5) years.

Findings:
General: Based on Review of Documentation, the director, hired on 7/1/16, lacked three (3) hours of training.
Programming In Compliance
Premises In Compliance
Hygienic Practices In Compliance
First Aid/Medication In Compliance
Outdoor Play Area In Compliance
Equipment In Compliance
Transportation Not Applicable
Food Service/Food Program In Compliance
Food Service In Compliance
Children's Records Not In Compliance
1135 - Immunization Not In Compliance

922 KAR 2:090. Section 9. Records.

(1) A child-care center shall maintain:

(a) A current immunization certificate for each child in care within thirty (30) days of the child’s enroliment, unless an attending physician or the
child’s parent objects to the immunization of the child pursuant to KRS 214.036;

Findings:
General: Based on Review of Documentation, a child enrolled on 8/2/18, had no immunization certificate on file. Also, a child enrolled on 9/7/18, had an immunization data entry form
on file.
Written Documentation In Compliance
Posted Documentation In Compliance
Animals Not Applicable
Signature of Provider/Representative Title Date
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