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Thornwilde Elementary YMCA Kids Provider Type: L377880CLR No:LICENSED TYPE I

Provider Address: 1760 Elmburn Lane, Hebron, KY, 41048 244Capacity:

Chapman, TamiDirector(s):Owner(s): Young Men's Christian Association Of Greater Cincinnati
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Inspection Information

Renewal Application

Date Concluded: 03/05/2018 11:05 AMDate Initiated: 03/05/2018 9:45 AM

No. of Children Present: 17

Inspection No: 243933

Inspection Report

Background Checks Not In Compliance

5 - Background check/left alone/dismissed/relocated Not In Compliance

922 KAR 2:280. Section 3. Implementation and Enforcement.
 (1) A person who is a child care staff member prior to January 1, 2018, shall submit to and complete background checks in accordance with this 
administrative regulation no later than September 30, 2018.
 (2) A child care staff member hired on or after January 1, 2018, shall:
  (a) Have completed the background checks required in accordance with this administrative regulation and found to have no disqualifying offense 
prior to becoming a child care staff member; or
  (b)1. Have submitted to the background checks required in accordance with this administrative regulation;
   2. Not be left unsupervised with a child in care pending the completion of the background checks in accordance with this administrative 
regulation; and
   3. Be dismissed or relocated from the residence if the person is found to have a disqualifying background check result.

Findings:

General: Based on Review of Documentation, it was found that the file for an employee hired on 10-10-17 did not contain evidence of submission for or the results of a completed 
central registry check. This employee was reported to never work alone with children.

Supervision In Compliance

Staffing Requirements In Compliance

General Administration In Compliance

Director Requirements In Compliance

Employee Records Not In Compliance

395 - TB Verification Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.
 (1) Child-care center staff:
  (b) Shall provide, prior to employment and every two (2) years thereafter:
   1. A statement from a health professional that the individual is free of active tuberculosis; or
   2. A copy of negative tuberculin results.

Findings:

General: Based on Review of Documentation, it was found that the file for an employee hired on 3-17-17 contained a TB skin test that was read on 2-4-16. This date is not within the 
two (2) year timeframe required by the regulation.
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Inspection Report

410 - Training Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.
 (16) In accordance with KRS 199.896(15) and (16), a staff person with supervisory authority over a child shall complete the following:
  (a) Six (6) hours of cabinet-approved orientation within the first three (3) months of employment;
  (b) Nine (9) hours of cabinet-approved early care and education training within the first year of employment, including one and one-half (1 ½) 
hours of cabinet-approved pediatric abusive head trauma training; and
  (c) Fifteen (15) hours of cabinet-approved early care and education training during each subsequent year of employment, including one and one-
half (1 ½) hours of cabinet-approved pediatric abusive head trauma training completed once every five (5) years.

Findings:

General: Based on Review of Documentation, it was found that the ECE-TRIS record and file for an employee hired on 10-10-17 did not contain evidence of the six-hour cabinet-
approved orientation training being completed. The staff person in charge stated that the employee was working on getting the training completed.

Programming In Compliance

Premises In Compliance

Hygienic Practices In Compliance

First Aid/Medication In Compliance

Outdoor Play Area In Compliance

Equipment In Compliance

Transportation Not Applicable

Food Service/Food Program Not Applicable

Food Service In Compliance

Children's Records Not In Compliance

1135 - Immunization Not In Compliance

922 KAR 2:090. Section 9. Records.
 (1) A child-care center shall maintain:
  (a) A current immunization certificate for each child in care within thirty (30) days of the child’s enrollment, unless an attending physician or the 
child’s parent objects to the immunization of the child pursuant to KRS 214.036;

Findings:

General: Based on Review of Documentation, it was found that out of ten (10) children's files reviewed, one (1) child's file did not contain a current immunization certificate. The child 
had been enrolled for more than thirty (30) days.

Written Documentation Not In Compliance

1160 - Daily Attendance Records Not In Compliance

922 KAR 2:090. Section 9. Records.
 (1) A child-care center shall maintain:
  (c) Daily attendance records documenting the arrival and departure time of each child, including records that are required in accordance with 
922 KAR 2:160, Section 13, if a child receives services from the child-care center through the Child Care Assistance Program;

Findings:

General: Based on Review of Documentation, it was found that the attendance records for the after school program did not contain the time the children arrived at the program. The 
staff person in charge of the program initialed that the child was present, but did not include the time the child arrived.

1195 - Fire Drills Not In Compliance

922 KAR 2:120. Section 3. General Requirements.
 (12) A fire drill shall be conducted during hours of operation:
  (a) At least monthly; and
  (b) Documented.
 (13) An earthquake drill and a tornado drill shall be:
  (a) Conducted during hours of operation at least quarterly; and
  (b) Documented.

Findings:

General: Based on Review of Documentation, it was found that the tornado drill documentation did not contain evidence of a tornado drill being conducted during the fourth quarter of 
2017.
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Posted Documentation Not In Compliance

1200 - Posting Requirements Not In Compliance

922 KAR 2:090. Section 8. General.
 (6) In addition to the posting requirement of KRS 199.898(3), a child-care center shall post the following in a conspicuous place and make 
available for public inspection:
  (a) The provider's preliminary or regular license;
  (b) Each statement of deficiency and civil penalty notice issued by the cabinet during the current licensure year;
  (c) Each plan of correction submitted by the child-care center to the cabinet during the current licensure year;
  (d) Information on the Kentucky Consumer Product Safety Program and the program's website as specified in KRS 199.897;
  (e) A description of services provided by the child-care center, including:
   1. Current rates for child care; and
   2. Each service charged separately and in addition to the basic rate for child care;
  (f) Minimum staff-to-child ratios and group size established in 922 KAR 2:120; and
  (g) Daily planned program.

Findings:

General: Based on Observation, it was found that the statement of deficiencies issued and the plan of correction submitted for the 2017 relicensure survey was stapled on all four 
corners to a bulletin board behind the staff desk in the Extended Kindergarten classroom, making it inaccessible to the parents.  During interview, it was found that this document was 
not made available to the parents of the children attending the before and after school programs that are held in the gym and cafeteria. All of these programs are run under the same 
license but considered to be separate programs within the YMCA.

Animals Not Applicable

Signature of Provider/Representative Title  Date
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